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Dear Fellow Members,

As you may have heard, the NEA Board of 

Directors voted to recommend Hillary Clinton 

in the Democratic Primary. The vote means 

that the leaders of our national union will be 

supporting Hillary throughout the primaries, 

and will be asking all members to support their 

decision.

As president of Vermont-NEA, I disagree 

with the national board’s decision. I and your 

NEA Board Director, Donald Tinney of St. 

Albans, lobbied heavily to urge the board to 

withhold making any recommendation until 

the process plays itself out longer. I spoke to 

my counterparts for months after I and your 

Vermont-NEA Board of Directors unanimously 

voted to recommend Bernie Sanders in 

the primary. And Vermont was not alone in 

asking the national union to hold off making a 

recommendation at this time: the affiliates in 

California, New Jersey, Massachusetts, Maine, 

Nebraska and others agreed with us. 

At the time Vermont-NEA made its 

recommendation of Bernie, I said, “We want to 

let the whole country in on what we in Vermont 

have long known. Bernie’s core values are in 

line with ours: he is pro-family, pro-worker, 

pro-education and pro-labor and we believe 

the time has come for his vision to become a 

national reality.”

What I want you to know is that while 

Saturday’s vote means your national union 

will actively work to elect Hillary Clinton, it 

does not change Vermont-NEA’s decision to 

back Sanders. We know what Bernie’s 40-year 

record on labor, education, and working people 

is, and we know he doesn’t waver from his 

commitment to you. And our commitment to 

ensuring his election is not dimmed.

Please also know that none of the money you 

have donated to the Vermont-NEA Fund for 

Children and Public Education goes to federal 

candidates, ever. Your voluntary donations to 

this PAC go only to Vermont candidates seeking 

Vermont offices. And, as always, your dues 

thousands of our fellow members will continue 

to march for, donate to, and support Bernie. 

Because, in our minds, he is punching through an 

establishment here in Washington that refuses to 

get outside of its bubble and actually see what it 

is like in the rest of America – an America where 

people want to pursue their dreams, fall in love, 

raise their families, save a little money, engage in 

their very own pursuit of happiness, and send their 

children to a great public school.

It’s cynical to base our support on the metrics of 

“electability” or, more repugnantly, on some sort of 

desire to have access or a seat at the table. Since 

when do we as unionists – who proclaim we now 

embrace an organizing model – stay content with a 

seat at the table? We’ve had our seats at the table, 

and that has brought us the likes of Arne Duncan.

I say we act like the nation’s largest union. I say we 

harness the power of our membership, regardless 

of how scary it may seem. I say we let this process 

play out longer, that we listen to our fellow 

members more closely (a poll showing that more 

than half of our members don’t support Hillary 

should be a reason to pause), and that we learn 

from the debates. 

I believe that over time, Bernie’s message will 

resonate far beyond Vermont, Iowa or New 

Hampshire, because economic justice that puts 

working families first knows no bounds. I am 

proud to support Bernie, and, together with 

tens of thousands of already committed NEA 

members here and across the country, I believe 

we’ve only seen the beginning of the political 

revolution that will once again put the needs of 

working Americans first. 

In solidarity,

Martha

dollars do NOT go to any candidate.

Make no mistake: I am deeply disappointed in 

the national board’s decision. And so is Don. As 

he said to his fellow board members:

Here’s one more thing that I know: regardless 

of how this board decides to proceed today, 

Boards to RNEA ESP: ‘Get Over It’

continued on p. 5
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Signs of support are sprouting 
up around the community.

 Despite NEA, Your Union’s Board Backs Bernie

It’s, sadly, becoming more familiar 

than it used to be: a school board 

decides to shut down negotiations, 

impose working conditions, and then 

tell locals to essentially “get over it.”

This is the gist of what is happening 

to the members of the Rutland 

Northeast Education Association 

support staff unit. In June, the 

supervisory union’s boards imposed 

working conditions retroactively to July 

1, 2014. And while the boards made a 

point of saying their imposed conditions 

included a 3 percent raise, their “raise” 

amounts to about $5 a week to people 

who make less than $21,000 a year. 

The local, as you read last month, 

unanimously rejected the imposition 

and demanded a return to bargaining. 

They were – and, as of press time, 

still are – in uncharted territory, as 

the boards and the association have 

always had a productive and cordial 

relationship. 

By the time you read this, the local will 

have had two informational pickets, 

presented a petition demanding a 

return to the table and perhaps another 

vote on what to do next. 

The boards – and their high-priced 
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It’s late at night and you are driving home from a meeting. For some reason your car breaks 

down and, to add to the problem, you have no cell service. As you sit there contemplating your 

situation, a car approaches. It slows down and stops behind you. Lights start flashing and you 

realize that a police officer has found you. What is your first reaction to this unexpected turn 

of events? Are you relieved, are you wary, or are you downright frightened? As a white woman, 

I would feel relieved. I suppose if you had some outstanding tickets, you might be wary. But, if 

you are a person of color, the chances are that you would feel frightened. Now, in many cases, 

no matter how you felt when the car approached, all would be well in the end. The officer would 

call a tow truck and you would get home, eventually. 

There are at least two problems with this scenario, however. The first being the different 

reactions we feel when approached by an officer. No matter what color your skin may be you 

should feel relief when an officer approaches and you should be treated the same way as any 

other person. The second problem is that I said that in many cases all would be well in the 

end, but not in all cases. Unfortunately, this scenario could play out very differently if you are 

a person of color. This is just one of a multitude of situations where racial injustice – ingrained 

institutional racism – rears its ugly head.

This year our nation celebrated the 50th anniversary of Dr. Martin Luther King’s famous, “I Have 

a Dream” speech. I was just a young girl when he made that speech, but I knew enough to feel 

so very proud of this courageous man. His words struck a chord in millions of people across 

our country. His message was clear: One hundred years have passed since the Emancipation 

Proclamation but racial oppression and injustice continue in all aspects of a black person’s life. 

His message resonated and I believed that things would really change. 

President Lyndon Johnson succeeded in getting the Civil Rights Act passed and we were on 

our way to true equality for all. What a wonderful country I lived in! I was raised with the belief 

that everyone should be treated equally and, as I look back, I believe that I have lived my life 

accordingly.

But have I, really? I have come to the realization that I must admit to myself that I have lived in 

a bit of a Northeastern white woman’s bubble of privilege.  Fifty years after Reverend King’s 

speech our country remains mired in a culture that allows racial inequality to persist. 

Yes, laws have been passed, but have they really improved the lives of black Americans? 

For some, these laws have opened doors, but for far too many, the doors are locked tight 

and opportunity remains merely a dream. Our country is suffering from a serious case of 

institutional racism and it must be eradicated if we are to see Martin Luther King’s dream come 

true.

This past summer the NEA made a bold move and passed a groundbreaking New Business Item 

at the 2015 Representative Assembly. NBI B (see page 6) states that institutional racism in our 

schools and in our nation must be addressed. On the surface, it makes perfect sense for our 

public school teachers and support professionals to take this on. What better place to educate 

our population on social justice issues than in our schools? But if each of us doesn’t do some 

deep thinking about the individual perspective from which we view racism and social justice, 

nothing will happen with this initiative. It is a national imperative that every NEA member face 

those hidden prejudices that exist in each of us, whether blatant or unconscious.

Millions of Americans are well-meaning people, and it is my belief that you are among them. 

Unfortunately, that isn’t enough. If we truly want our nation to live up to the tenet that all are 

created equal, we must do our part, every day, to make that a reality.

Our young students don’t see other children as black or brown or white, they simply see 

another child. We, as adults, must foster this view of equality and work together to set an 

example for our youth. As your president, I believe that all Vermont-NEA members can take 

on this daunting task. To begin with, I will listen to our members and students of color. And, I 

will work with you to start this conversation in your schools and communities to bring this very 

sensitive topic to the surface. It is the only way we can change our culture. 

Institutional Racism 
Persists in America
        Martha Allen 
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You’ll never hear “the dog ate my homework” 

again with these techniques that’ll help students 

turn in completed assignments.

For most students, once the school day ends, 

homework is supposed to begin. Completing that 

homework, however, can be just as stressful for 

educators as it for the students. There are myriad 

reasons why, from unavailable parents and a lack 

of space to do homework to after-school jobs 

and other responsibilities, all of which makes this 

issue challenging for everyone.

There are things you can do to combat this trend. 

Here are five suggestions to help you encourage 

your students to complete their assignments.

1. Have students complete some homework 

in class

Brian Bonkowski, an eighth-grade social studies 

teacher at Hadley Junior High in Glen Ellyn, Ill., 

has been teaching for 25 years. During the past 

five years, Bonkowski has minimized the amount 

of homework that students do outside of class.

“There’s a growing number of kids who don’t 

have the kind of home structures that provide 

the support for doing schoolwork at home,” 

Bonkowski says. “So I require less and less work 

outside of the classroom. A lot of that is an equity 

issue, to make it fair to kids who can’t go home 

and can’t do schoolwork.”

2. Make learning relatable by telling a story

Students are more likely to complete their 

homework if they are interested in the topic. 

“A large part of being a teacher is being an 

entertainer—you have to be funny, to tell it as a 

story,” Bonkowski says. 

“You make kids more able to join into the story 

themselves—what it would have been like to be 

a character in the story—instead of some dry, 

factual thing disconnected from their lives.”

For example, when teaching students about 

Illinois government, Bonkowski chooses a 

student in the class to be a suspect in a jewelry 

heist. They discuss everything from how the 

police might react to try and make an arrest, the 

process of getting a warrant and the rights of 

someone who has been accused.

 “It’s much more interesting and entertaining 

than some dull recitation of the Illinois Bill of 

Rights,” he says. Once engaged in this way, 

students may be more likely to complete 

additional work associated with the lesson.

3. Give students a second chance… 

sometimes

Don Fulmer, a social studies teacher at Lake 

Park High School in Roselle, Ill., will typically give 

an in-class five-question quiz to hold students 

accountable on home reading assignments. If a 

student is struggling, Fulmer will pull them aside 

and ask why they are doing poorly. Depending on 

the answer, Fulmer sometimes will give another 

set of five questions and let the student try again. 

Getting a second chance can motivate a student 

going forward.

4. Get other adults involved

“Parents are your greatest ally,” Fulmer says. “I 

don’t go to the parents right away, but if there’s 

a pattern of homework that isn’t being done, I go 

to the parents and usually the homework is then 

turned in on-time.”

Sometimes that isn’t enough.

If the student is involved in an extracurricular 

activity, Fulmer will reach out to the contact 

person for that activity, like the drama teacher or 

football coach. “Because maybe they’ll be able to 

reach that kid if I can’t,” he says.

For example, describes Fulmer, when a star 

football player was ineligible to play because of 

grades, Fulmer reached out to the football coach 

and asked for help. 

As a result, the football coach went as far as 

escorting that student to class and sitting next to 

him in order to encourage him to get his grades 

up. “The student was mortified, but his grades 

improved because it had an impact on something 

he absolutely loved to do,” Fulmer says. “But it 

does take a village.”

5. Connect with a student through their 

interests

Even if a student isn’t involved in an 

extracurricular activity, reaching out and relating 

to their personal interests can help motivate, 

because it shows you care. For example, Fulmer 

was struggling to engage a particular student 

when he found out he liked electric guitars, but 

didn’t have one of his own.

So Fulmer made a connection between the 

student and the school music teacher, which 

eventually led to an “electric air-guitar club.” 

Fulmer also gave the student a book about 

the history of electric guitars and the life of 

renowned musician and electric guitar innovator 

Les Paul. By taking an interest in the student’s 

life, Fulmer’s words had much deeper resonance 

when he told the student: “I really need you to 

turn your homework in tomorrow.”

“You have to remember that this is a human 

business,” Fulmer says. “We aren’t making 

widgets on the assembly line. We are making the 

next leaders of the 21st Century. You’ve got to be 

human.”

Montpelier EA’s Koch Teacher of Year

5 Sure-Fire Tips to Fire Up Homework Success
 J By NEA Member Benefits

Making sure homework is effective, useful and completed on time is an important part of helping students 
master their material and get the most out of learning. 

Montpelier Education Association’s Susan Koch, 

a kindergarten teacher at Union Elementary 

School, was named the 2016 Vermont Teacher of 

the Year.

“You represent your school and community very 

well and it was truly a pleasure to learn more 

about the work you do every day to improve 

the lives of the students at Union Elementary 

School,” Education Secretary Rebecca Holcombe 

said of Koch. “ Vermont is fortunate to have an 

educator of your caliber in our ranks.”

Koch was chosen after a rigorous process that 

included portfolios, interviews, speeches and 

a visit to her classroom. She has been at Union 

Elementary School for seven years. Before that, 

she was a teacher at Barre Town Middle and 

Elementary School for 16 years. 

“I am proud of Susan, who exemplifies what 

all of us are about – Vermont’s children,” said 

Vermont-NEA President Martha Allen. “On 

behalf of all 12,000 members, congratulations!”

Steve Rand, an English teacher at Harwood 

Union Middle and High School who belongs to 

the Harwood EA, is the finalist. 

Ann Marie Mahar is a science and biology 

teacher at Rutland High School who belongs to 

the Rutland EA, is the alternate.
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You’ve had a long day in class, and all you are 

really looking forward to is that awesome chance 

to slip on an apron, get behind the counter of a 

McDonald’s and serve your students burgers, 

fries and shakes – at no pay. 

Not. 

Vermont-NEA joined the National Education 

Association and the American Federation of 

Teachers – and many of their state-level affiliates 

– to denounce so-called McTeacher’s Nights at 

the Golden Arches. Conceived as a “fun” and 

“unique” way to raise (a very little) amount of 

money for schools, these nights are, plainly, 

simply wrong. 

Wrong for educators who are forced to work the 

counter for no pay. 

Wrong for workers displaced for the evening by 

the availability of suddenly free labor.

And, most importantly, wrong for America’s 

children, who don’t benefit from the obvious and 

heavy-handed direct marketing of junk food from 

one of the world’s biggest purveyor of the stuff – 

and all with the tacit approval of their teachers. 

“Using the natural respect and trust teachers 

have with their students, McDonald’s 

shamelessly disguises this insidious marketing 

ploy as a fundraiser, when the truth is the only 

winners are McDonald’s shareholders,” said 

Vermont-NEA President Martha Allen. “Throw 

in the lack of dignity to workers barely making 

We All Deserve a Break from McTeacher’s Nights
minimum wage by using teachers as free labor, 

and this program should have never made it off 

McDonald’s marketing shelf.”

Vermont-NEA and the other education unions are 

working with Campaign for a Commercial Free 

Childhood. “McTeacher’s Nights take advantage 

of cash-strapped school budgets,” the campaign 

said. “McDonald’s provides branded uniforms 

and trains teachers and school principals to 

manage cash registers, promising in return to 

donate a small portion of the event’s proceeds. 

But not only are McTeacher’s Nights harmful for 

children’s health, they return little money to the 

schools that participate. Schools typically receive 

just 15 to 20 percent of the event’s proceeds, 

often amounting to only one to two dollars per 

student.

“It’s shameful that McDonald’s is using the 

tragic underfunding of our public schools as a 

marketing opportunity. Teachers should never 

have to sacrifice their students’ health in order to 

earn a few extra resources for their classrooms.”
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This is a handy explanation of the issues facing the paraeducators and bus drivers of the Rutland 
Northeast Education Association support staff unit.

Boards Tell Rutland NE Paras, Drivers: ‘Get Over It’

Burlington attorney Steve Stitzel – have, so 

far, publicly told the association they have no 

intention of revisiting the imposition. Starting 

out a recent op-ed piece in the Rutland Herald, 

board members Lisa Kenyon and Richard White 

say they have the utmost respect for bus drivers 

and paraeducators. But that respect only goes 

so far. “The boards do not wish to go backward,” 

they said. 

But an imposition forces bus drivers and paras 

to do just that – go backward. An imposition 

is disrespectful and does serious long-term 

damage to labor relations. And it consigns these 

hard-working educators to a career’s worth 

of lower wages, fewer benefits and reduced 

retirement earnings. 

In a statement, the local’s president Loretta 

Johnson took the boards to task:

The Rutland Northeast Education Association 

Paraprofessional and Bus Driver Unit remains 

opposed to the boards’ imposition of working 

conditions. 

We voted unanimously to reject this retroactive 

move by the boards, and we continue to urge them 

to return to the table and stay there until we are 

able to negotiate a fair contract for our members.

We work hard each and every day, and we deserve 

this respect. Our bus drivers are the first people 

associated with the school that students see in 

the morning, and they are the last ones that the 

students see in the afternoon.  

They maintain control over the bus even with 

difficult behaviors, difficult drivers on the road, 

and sometimes difficult road conditions. Our 

paraeducators deal with some of the most 

challenging students on a daily basis. From 

implementing academic plans to behavior plans 

and dealing with aggressive students, these are 

the people who may know the special education 

students the best.

Even though we enjoy our work, we remain the 

lowest paid people in our schools. Under the 

working conditions imposed by the boards, most of 

us are seeing raises of $5 a week or less. 

 We are a part of the school environment for these 

students, and we take pride in our work. We go 

above and beyond what is asked of us, just to see 

that these students have a positive experience. We 

are proud to be a part of the communities’ schools.

We’d like to see the school boards  have the same 

respect for us that we try to model for the children 

in our schools each and every day. Once again, we 

ask the RNESU Board and the Neshobe Board to 

return to bargain our differences and come to a 

solution that works for us all.

We hope that the boards have come to their 

senses and realized how wrong they were to 

impose working conditions on some of the 

hardest-working and lowest-paid employees in 

their schools. We hope that the boards decided 

to settle – the two sides were about $20,000 

apart on a budget of more than $1 million – 

rather than run up thousands of dollars of legal 

bills and ratcheted-up rhetoric. For an update, 

please visit vtnea.org/rutlandnortheastesp.

Fund for Fallen Social Worker Lara 
Sobel’s Children Accepting Donations

Our brothers and sisters at the Vermont State 

Employees Association reported last month that 

a fund set up to honor murdered social worker 

Lara Sobel and provide for her children eclipsed 

the $10,000 mark. 

The VSEA Fund for the Children of Lara Sobel 

was formed shortly after she was gunned down 

as she was walking to her car after work. The 

death sent shockwaves throughout Vermont. “I 

and my 12,000 fellow members were shocked, 

saddened and outraged at the senselessness 

of Lara’s death,” said Vermont-NEA President 

Martha Allen. “As a fellow public employee, a 

union member, and a mom, I am still heartsick 

over her death.”

The fund is accepting donations online and by 

mail. To donate, simply visit vsea.org/donate .

Contributions can also be mailed VSEA C/O The 

VSEA Fund for the Children of Lara Sobel, 155 

State Street, Montpelier, VT 05602 Attention: 

Amy Haskins.  

All contributors will receive a purple "Lara Sobel 

Strong" wristband.
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Seattle Educators Score for Students

joining the educators to help keep their energy 

up as they clocked in ten to fifteen miles of 

marching each day.

“We fully supported our educators and their 

contract demands, even though it wasn’t 

convenient for our family to have school start 

later due to the strike,” Gay said. “But our 

personal convenience was not as important 

as the things our teachers wanted. We agreed 

that it was important for kids to have more 

recess, reasonable testing, equitable discipline, 

professionals who don’t have impossible case 

loads, and teachers who are paid well. It’s 

unacceptable to me that we lose great Seattle 

teachers to districts north of here because they 

pay better and their cost of living is lower.”

Naomi Wilson, who has a first-grader and fourth-

grader in the district, picketed in front of her 

children’s school. She told The Huffington Post 

that educators deserved a raise after going 

without for six years in one of the country’s 

most expensive cities, but “things like recess and 

reasonable testing and workloads and special 

education and equity — that’s them fighting for 

you,” she said. “Those are the issues we raised. 

So we come out strong and support [educators’] 

ability to bargain and fight not just for us, but for 

the education system. These are our kids. These 

are my kids.”

Members of SEA were also supported by the 

Seattle City Council, which voted unanimously to 

designate the week educators went on strike as 

“Seattle Educators Week” and to ask the district 

to continue negotiating in good faith with the 

union to bring the strike to an end. They also 

directed the city-run community centers to open 

their doors to care for elementary-age students 

at no additional costs to parents.

“A victory for the union is also a victory for 

education across the country. It shows that if 

we organize and remain united, we can resist 

attacks on public education,” said Councilwoman 

Kshama Sawant.

Often when educators strike, the public 

perception is that it’s all about money. But SEA 

members showed their dedication to students 

with a list of goals that included a guaranteed 

daily recess of 30 minutes for elementary school 

from p. 8 children. At some schools, kids were getting as 

few as 15 minutes for lunch and recess, forcing a 

choice between food and play.

They also demanded that the district create 

committees at 30 schools to examine issues of 

race and equity, including disciplinary measures 

that disproportionately affect minorities. Studies 

have shown that black students are far more 

likely to face harsh disciplinary measures like 

suspensions and expulsions. After the end of 

the strike, the Seattle School Board voted for 

a one-year ban on out-of-school suspensions 

of elementary students who commit specific 

nonviolent offenses, and called for a plan 

that could eliminate all elementary school 

suspensions.

SEA also won an end to the use of student 

standardized test scores to evaluate teachers, 

and educators will now be included in decisions 

on the amount of standardized testing required 

of students.

Special education teachers will have fewer 

students to work with at a time. In addition, 

there will be caseload limits for other specialists, 

including psychologists and occupational 

therapists.

“These issues are about our kids,” said Phyllis 

Campano, SEA vice president and chair of the SEA 

Bargaining Team. “It’s about giving our children 

what they need.”

Negotiations on the agreement that centers on 

student success had been ongoing since May; 

this was the first contract-related strike of Seattle 

educators since 1985.

“There is no stronger voice or advocate for 

Seattle students than Seattle educators,” said 

NEA President Lily Eskelsen García. “They worked 

diligently for an agreement with the Seattle 

School Board that centers on student success, 

addressing issues such as ensuring opportunity 

for every student, regardless of ZIP code; 

providing the one-on-one attention that students 

need; and creating more time for students to 

learn with less focus on harmful standardized 

tests. As educators, student success is at the 

center of everything we do, and I’m proud that 

Seattle educators are standing up for the schools 

students deserve.”

In July, delegates to the NEA RA 

unanimously passed New Business Item 

B, which addresses institutional racism:

We, the members of the National 

Education Association, acknowledge the 

existence in our country of institutional 

racism–the societal patterns and 

practices that have the net effect of 

imposing oppressive conditions and 

denying rights, opportunity, and equality 

based upon race. This inequity manifests 

itself in our schools and in the conditions 

our students face in their communities. 

In order to address institutional racism, 

the National Education Association shall 

lead by: 1) spotlighting systemic patterns 

of inequity–racism and educational 

injustice–that impact our students; and 

2) taking action to enhance access and 

opportunity for our students.

NEA will use our collective voice to bring 

to light and demand change to policies, 

programs, and practices that condone 

or ignore unequal treatment and hinder 

student success by:

 J Providing technical assistance to 

state, local, and national affiliates 

to dialogue internally and with the 

external community and develop 

plans of action to address institutional 

racism.

 J Partnering with a broad coalition of 

national stakeholders on campaigns 

and actions to eradicate policies that 

perpetuate institutional racism in 

education.

 J Partnering on campaigns and 

actions on critical social justice 

issues impacting students and their 

communities.

 J Convening high school students 

and young people to gather their 

perspectives to inform our work 

and the work of others (education 

stakeholders, policymakers, etc.).

 J Expanding the work of the 

Association on issues of institutional 

racism, including redirecting existing 

resources and providing grants to 

affiliates to lead and partner with 

us on site based projects, such as...

expanding educator-led professional 

development, particularly in areas 

of cultural competence, diversity, 

and social justice in order to address 

institutional racism.

NEA’s Pledge 
Against Institu-
tional Racism
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By Cindy Long, NEA Today

When members of the Seattle Education Association (SEA) ratified a new 

contract with the school district on September 20 ending a six-day strike, 

it was a victory not only for educators, but also a major win for students, 

public schools, and the communities they serve. The contract — approved 

by 83 percent of teachers, 87 percent of paraprofessionals and 96 percent 

of office professionals – gives educators a raise, but also guarantees more 

recess time for elementary students, an educator voice in the standardized 

testing regime, and new policies to ensure equity at the city’s public 

schools.

“This is a hard-fought victory for the kids of Seattle, and I am proud of 

SEA members and our incredible bargaining team,” said Jonathan Knapp, 

SEA president. “This agreement signals a new era in bargaining in public 

education. We’ve negotiated a pro-student, pro-parent, pro-educator 

agreement. We really appreciate the strong support from parents and 

students.”

When the union, representing 5,000 educators in the Seattle district, 

voted to go on strike, parents scrambled to find daycare, but they also 

demonstrated support for their children’s educators by writing op-eds, 

signing a Change.org petition, rallying in front of the school district’s 

administrative offices,or by joining the educators picketing at their 

children’s schools.

Elizabeth Gay, her 10 year old daughter, and 13 year old son, showed up at 

their elementary school every morning to march with their teachers.

“We wanted them to know we appreciated them, supported them, and 

recognized that they were asking for things that enhanced our children’s 

lives – not just their own,” she said. “Learning does not only happen in 

a classroom and our teachers showed my children that it is critical to 

organize and stand up for what is important.”

The family made signs, brought coffee (very important in Seattle), and 

created an online sign-up so that there were always at least ten families 
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Seattle Educators Score Major Victory for Students

Survey Says…
Be on the lookout for an email inviting 

you to take part in a Member Interest 

Survey. The survey opens Nov. 10 

and closes Nov. 17. And make sure we 

have your correct email on file; send 

corrections to adarby@vtnea.org.
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10 Wheelock St, Montpelier, VT 05602

Montpelier Education Association’s Susan 
Koch was named Vermont’s 2016 Teacher 

of the Year. Read more on page 3.  


